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This agreement is made pursuant to Article 14 of the Civil Service Law of New York
State and entered into the first day of July 2001 between the Superintendent of Schools
of the Wayland-Cohocton C.entral School District, hereinafter referred to as the
"Employer", or District and the Civil Service Employees Association, Inc., LocaIIDDD,
AFSCME, AFL-CIO hereinafter referred to as the "Union" or IIAssociation", for and on
behalf of the Wayland-Cohocton School Unit of CSEA.
ARTICLE I RECOGNITION
Section 1
The Employer hereby recognizes the Union, CSEA, Inc., LocaIIDDD, AFSCME,
AFL-CIO as the sole and exclusive negotiation agent for all bus drivers, bus monitors,
mechanics, cleaners, building maintenance, watchmen and dispatcher employed in the
Transportation and Maintenance Departm.ents, but excluding the Supervisor of
Transportation, Supervisor of Maintenance and substitute employees, for the maximum
period perm~tted by law upon the date of execution of this Agreement.
ARTICLE II MANAGEMENT RIGHTS
Section 1
Any and all rights, powers and authority the Employer had prior to entering
this Agreement, including the right to discipline employees for just cause, are retained
by the Employer, except as expressly and specifically abridged, delegated, granted or
modified by this Agreement.
ARTI CLE III UNION RIGHTS
Section 1
The Union shall have the sole and exclusive right with respect to other employee
organizations to represent all employees in the heretofore defined bargaining unit in
any and all proceedings under the Public Employees' Fair Employment Act; under any
other applicable law, rule, regulation or statute, under the terms and conditions of this
Agreement; to designated its own representatives and to appear before any appropriate
official of the Employer to effect such representation; to direct, manage and govern its
own affairs; to determine those matters which the membership wishes to negotiate and
to pursue all such objectives free from any interference, restraint, coercion or
discrimination by the Employer or any of its agents. The Union shall have the sole and
exclusive right to pursue any matter or issue, including but not limited to, the grievance
and appeal procedure in this Agreement and to pursue any matter of issue to any court
of competent jurisdiction, whichever is appropriate; and shall not be held liable to give
any non-member any of its professional, legal, technical or specialized services.
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ARTICLE IV RIGHTS OF EMPLOYEES
Section 1
Employees may join and take any active role in the activities of the Union
without fear of any kind of reprisals from the Employer or its agents.
Section 2 . -
Any employee ma.y bring matters of personal concern to the attention of the
appropriate employer's representatives and officials in accordance with applicable laws
and rules and may choose his own representative or appear alone in a grievance or
appeal proceeding(s) with the exception that the Union must be permitted entrance to
all such proceedings if and when requested by the employee and must be informed
immediately of any decisions surrounding the case.
Section 3
It is understood and agreed that the benefits of Section 75 of the Civil Service
Law of the State of New York shall be granted to all employees included in the terms
and conditions of this Agreement who have been employed by the Employer for a
period of six (6) months and shall be granted to all such employees as they become such
six (6) month employees despite the definition of employees in such section.
ARTICLE V DURA TION
Section 1
This agreement and any written amendments made and annexed hereto shall
continue in full force and effect until midnight June 30, 2005 and shall commence on
July 1,2001.
ARTICLE VI AGREEMENT
Section 1
The Employer and the Union acknowledges that during the negotiations which
resulted in this Agreement each had the unlimited right and opportunity to make
proposals with respect to any subject or matter not removed by law from the area of
collective negotiations.
Section 2
This document constitutes the entire Agreement between the parties and no
verbal statement or other Agreement in whatever form, except an amendment to this
Agreeme~~ in written form and annexed hereto and specifically designated as an
amendment to this Agreement shall supersede or vary any of the provisions herein
contained.
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ARTICLE VII DUES CHECK-OFF AND UNION SECURITY
Section 1
The Employer shall deduct from the wages of employees and remit to the
Union, 143 Washington Avenue, Albany, New York 12210, regular membership dues
and union sponsored insurance's for those employees who have signed an appropriate
payroll deduction authorization permitting such deductions. The Employer agrees to-
deduct and remit such monies exclusively for the Union as the recognized exclusive
negotiating agent for the employees. For insurance premiums which the company
requires be submitted directly to the company, the Employer agrees to submit such
deductions directly to the insurance company.
Section 2
CSEA having been recognized or certified as the exclusive representative for all
employees included in the collective bargaining unit as set forth in Article I of this
Agreement, shall be entitled to have monies deducted the wage or salaries of employees
of the aforementioned bargaining unit who are not members of CSEA in an amount
equivalent to the annual dues levied by CSEA for full-time and part-time employees
who are members. The fiscal or disbursing officer shall deduct and transmit the
amount of monies as established by CSEA and as determined by the employment status
(part-time or full-time) of the employee who is not a member of CSEA in the same form
and manner that he is now transmitting the dues paid by employees who are members.
The fees shall be accompanied by a list indicating the names and addresses of those
employees who are not members of CSEA.
Section 3
The CSEA shall indemnify and save harmless the Employer from any and all
claims, demands, suits or other forms of liability that may arise by reason of action
taken or not taken by the District for the purpose of com plying with any of the
foregoing provisions of this Article.
Add to the list of authorized deduction: Credit Union and United States
Savings Bonds.
Section 4
The Employer agrees to handle all such deductions in as timely a manner as
possible. The Employer further agrees, in the event that there is an unavoidable delay,
all such deductions shall be made retroactively to the effective date of authorization.
The Employer shall not, however, be held financially libel for any potential delay.
The Employer shall furnish the Union, four times each year upon request by the
Union, a complete list of names, horne addresses and position titles of all employees in
the negotiating unit covered by this Agreement.
7
......
J
ARTICLE VIII PROBATIONARY PERIOD
Section 1
. All newly hired enlployees shall be considered as probationary employees until
they have been employed within the bargaining unit for a period of six (6) months.
oJ Section 2
Any driver hired to drive a suburban type of vehicle, and who actually drives
same, and who then is assigned to drive a regular school bus with a seating capacity of
sixteen (16) or more passengers, and who actually drives same, shall be required to
serve a ninety (90) day probationary period on the larger bus. Should such a driver fail
his probationary period on the larger bus, he shall be returned to a similar, former
position with no loss of payor benefits.
ARTICLE IX RETIREMENT
Section 1
The Employer shall provide under the New York State Retirement System the
non-contributory IIImproved 20 Year Career Plan", Section 751, with the IIMinimum
Guaranteed Death Benefit", Section 60b.
ARTICLE X BULLETIN BOARDS
Section 1
The Employer shall diligently endeavor to maintain a bulletin board
within the bus garage in a conspicuous location and post upon it for five
working days every bus driver's regular run(s), including the name of the
person currently working such regular run, number of hours of the regular run,
approximate time of the regular run from beginning to end and duration of the
regular run. The list shall be kept current as needed.
Section 2
The Employer shall erect and maintain approximately three bulletin
boards within the district and convenient for custodial staff, building
maintenance and groundskeepers. In particular, two of the three bulletin
boards shall be placed in the new school addition. The Employer shall make
available for posting a copy of every posting of any unit position including
whether the position is fill-time or part-time, number of hours per week, type of
position, competitive andf or non-competitive, ten-month or twelve-month
position(s), and the school areafrooms to be cleaned. Current employees shall
have the option of bidding on any job posting provided hef she meets the job
qualifications. The district shall additionally continue the practice of
maintaining job postings outside the business office and guidance office in the
8
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locked display cases. Ultimate responsibility for learning of job openings will
remain with the employee.
ARTICLE XI CONTRACT COPIES
Section 1
The CSEA shall reproduce copies of this Agreement and provide the Employer
at no cost with enough copies for their use.
ARTICLE XII SA VINGS CLAUSE
Section 1
If any article or part thereof of this Agreement or any addition thereto should be
decided as in violation of any federal, state or local law; or jf adherence to or
enforcement of any article or part thereof should be restrained by a court of law, the
remaining articles of this Agreement or any addition thereto, shall not be affected.
Section 2
If a determmation or decision is made as per Section 1 of this Article, the original
parties to this Agreement shall convene immediately for purposes of negotiating a
satisfactory replacement for such article or part thereof.
Section 3
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS
THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL AN APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL. .
.
Section 4
Whenever the context so requires, the use of the words in this Agreement in the
singular shall be construed to include the plural and words in the plural, the singulaI.
Words, whether they be in masculine, feminine or neuter genders, shall be construed to
include all of said genders. By use of the aforementioned genders, it is understood that
it is for convenience purposes only and that said use is not to be interpreted to be
discriminatory by reason of sex.
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ARTICLE XIII SICK LEAVE
Section 1
. Each employee shall be permitted to accumulate one hundred ninety (190)
days of sick leave to be applied toward time off due to illness or injury to the employee.
Up to one-half (1/2) of the accumulated sick leave may be used for illness or injury to a
member of the employee's family. Employees may use sick leave in one-half (1/2) day
segments, two (2) times per year. Half day segments not used in one year will not
accumulate and may not be used in any subsequent year. There is no
contractual entitlement to unpaid sick leave.
Section '2
Sick leave for full-time ten-month employees shall be accumulated at the rate of
one (1) day per month for each month the employee is in pay status ten (10) or more
days for a total of ten (10) days per year.
Sick leave for full-time twelve-month employees shall be accumulated at the rate
of one (1) day per month for each month the employee is in pay status ten (10) or more
days for a total of twelve (12) days per year.
Half-time employees shall accumulate sick leave at the rate of one-half (1/2) day
per month for a total of ten (10) one-half (1/2) days per year. Other leave benefits
(bereavement and personal) outlined later in this Agreement shall likewise be reduced
to one-half the full day provided for half-time equivalent employees.
Section 3
When continuous sick leave exceeds five (5) days, the Employer may require as
a condition of payment, a statement from the employee's doctor certifying the nature of
the illness or injury and the probable period of disability.
Section 4
When continuous sick leave exceeds thirty (30) days, the Employer may require
the employee to undergo a physical examination by a physician selected by the
Employer and paid by the Employer.
Section 5
The District and the Union understand that timely notice of the need to
use sick time is crucial to efficient operations. The District and the CSEA also
understand that documented accidents, emergencies and other extenuating
circumstances arise which make it impossible for employees to provide notice as
soon as would otherwise be required. All employees (including bus drivers)
shall notify their immediate supervisor when, or as soon as possible after, the
employee learns that hel she will miss scheduled work time due to illness or
injury.
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Bus drivers shall notify the transporta~on supervisor of the use of sick
time between 5:30 a.m. and 6:00 a.m. if they wake up sick and then determine
that they will be unable to drive a run that begins before 9:00 a.m. For runs that
b~gin at or after 9:00 a.m., bus drivers will provide the transportation
supervisor with at least three (3) hours notice of their need to use sick time.
Notice will be provided using a bus radio if the driver becomes sick and unable
to drive a later run while working an earlier run. .:. ~
For medical appointments, all employees (including bus drivers) will
notify his/her immediate supervisor immediately after the appointment has
been scheduled so that sick time may be approved.
Section 6
If an employee is unable to drive the bus because of his/her failure to pass the
physical examination as prescribed by Article 19-A, the employee shall be allowed to
utilize both paid and unpaid'leaves and accruals.
Section 7
The Employer agrees to pay $20.00 per day for accumulated, unused sick leave
benefits upon termination, retirement or severance from employment after ten (10)
years of service. The employee shall have the option for payment for unused sick days
either in a lump sum payment or utilized to pay health insurance premiums after
leaving employment.
ARTICLE XIV BEREA VEMENT LEAVE
Section 1
In the event of death in the immediate family, each employee shall be granted
time off with pay for time lost during the regular scheduled work week. This time shall
not exceed five (5) days and shall normally end on the day following the funeral. The
immediate family referred to herein shall consist of husband, wife, mother, father,
mother-in-law, father-in-law, step-mother, step-father, son-in-law, daughter-in-law,
brother-in-law, sister-in-law, children, adopted children, sister, brother, grandparents,
grandchild of the employee and any relative who was residing with the employee.
ARTICLE XV PERSONAL LEAVE
Section 1
Each ten month employee shall be given two (2) personal leave days per year.
Each twelve month employee shall be given three (3) personal leave days per year.
Personal leave will be pro-rated for ten (10) and twelve (12) month
employees who are not in pay status for ten or more work days in any given
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calendar month within the school year, including employees who are not in
such pay status as a result of beginning employment with the District after July
1. For ten (10) month employees, .2 personal days will be deducted for each
such month. For twelve month employees, .25 personal days will be deducted
fo~ each such month. After making the deductions from personal days
provided herein, the remaining number of personal days will be rounded to the
nearest half day.
Section 2
Such personal leave may be taken at the employee's convenience with the prior
approval of the department head. In the case of an emergency, prior approval shall not
be necessary, but the employee shall notify his/her department head as soon as
possible that he/ she will be utilizing personal leave on an emergency basis. In a non-
emergency situation, any request for use of personal leave that is not dis~pproved
within forty-eight (48) hours of the initial request, shall be deemed approved.
Section 3
Personal leave may be taken in one-half (1/2) day segments.
Section 4
On July 1 of each year any unused personal leave from the previous contract
year shall be converted to and credited to the employee's accumulated sick leave. Upon
termination of employment prior to July 1, unused personal leave shall be paid at the
same rate and under the same conditions as provided in ARTICLE XIII, Section 7.
An unpaid leave of absence of up to one (1) calendar year may be granted to a
bargaining unit employee when requested by such employee in writing.
ARTICLE XVI MILEAGE AND EXPENSES
Section 1
Mileage driven by an employee in the performance of school business shall be
reimbursed by the Employer at a rate set by the Board of Education policy, which
rate shall not be less than $.25 per mile.
Section 2
All runs or trips, other than regular runs, that require the payment of tolls and
parking fees shall be reimbursable to the driver by completion of the"school district
claim form. All expenses must be documented by original receipts.
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Section 3
A driver may be reimbursed for breakfast, lunch and/ or dinner at a rate up to
$5.00 maximum for breakfast, $7.00 maximum for lunch and $9.50 maximum for
dinner, by completion of the school district claim form for special runs that take place
during these meal times. "Meal times" as referred to herein shall be deemed to be as
follows: Breakfast - Any time that a driver is on duty, whether actually driving or on
"layover" away from the District, at or prior to 7:00 a.m. and who returns to the Di5't::f{ct
subsequent to 10:00 a.m. Lunch - Any time that a driver is on duty, whether actually
driving or on "layover" away from the District, at or prior to 11:00 a.m. and who
returns to the District and is "off duty" subsequent to 1:00 p.m. Dinner - Any time that
a driver is on duty, whether actually driving or on "layover" away from the school
district at or prior to 5:00 p.m. and returns subsequent to 7:00 p.m. All expenses must
be documented by original receipts. All original receipts will be paid within thirty
(30) days of submission by the driver to the director of transportation. Should any
disagreement arise concerning the eligibility for meal reimbursement, the business
~anager and unit president shall meet to resolve the disagreement.
Section 4
Employees shall be paid for session time spent for refresher courses required by
Article 19-A of the Transportation Law at the rate of:
July 1, 2001 $9.62
July I, 2002 $9. 9~
July 1, 2003 - $10.31
July 1, 2004 - $10.67
ARTICLE XVII HOSPITAL AND OPTICAL
Section 1: Health Insurance
The District will add the Retiree Plan and the Blue Point Plan, in addition
to the currently provided Blue Million Plan. Employees may change to one of
the new plans during the open enrollment periods permitted by Blue
Cross / Blue Shield.
Full-time bus drivers and monitors will pay 20 % toward the plan of their
choice, with no cap on the employee (or the Employer) contribution. Half-time
drivers and monitors will pay 60% toward the plan of their choice, with no cap
on the employee (or the Employer) contribution.
Other full-time unit members will pay 15 % toward the plan of their
choice, but subject to the caps on employee contributions shown below.
13
Coverage 02 - 03 03 - 04 04 - 05
Family $ 979 $ 1,050 $ 1,130
2-Person $ 931 $ 1,000 $ 1,080
Single $ 436 $ 465 $ 510
Coverage 02 - 03 03 - 04 04 - 05
Family $ 994 , $ 1,065 $ 1,140
Family/No $ 938 $ 1,010 $ 1,075
Spouse
2-Person $ 857 $ 920 $ 985
Single $ 400 $ 425 $ 455
CAPS FOR FULL-TIME UNIT MEMBERS WHO ARE NOT BUS DRIVERS OR MONITORS
Blue Million
Covera e
Famil
2-Person
Sin Ie
03 - 04
$ 1,260
$ 1,210
$ 575
04 - 05
$ 1,430
$ 1,370
$ 650
Retiree Plan
Blue Point Plan
Section 2: Vision
The Employer shall pay 100% of the CSEA sponsored Platinum 12 optical plan
for full-time employees. The Employer contribution shall not exceed the following
caps:
2002 - 2003: $192.60
2003 - 2004: $198.36
2004 - 2005: $202.32
Section 3: Dental
All unit members have an option of adding a dental rider (BCjBS Smile Saver IV)
with the employee paying 50% of the annual premium.
Section 4: Reimbursement
$600 per year will be paid to unit members not covered by the district's health
insurance. Spouses who both decline coverage are both entitled to this
reimbursement. If either spouse uses district health insurance, neither spouse is
entitled to this reimbursement.
Section 5
The District will offer a premium only Section 125 plan at no cost to unit
members.
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Section 6
The Employer will provide at no cost to the employees the CSEA EBF hearing
ai~ plan.
ARTICLE XVIII UNIFORMS
Section 1
The Employer will provide uniforms to all mechanics, maintenance staff and
groundskeepers. Cleaners shall not be provided uniforms.
Section 2
Cleaners, automotive mechanics and building maintenance employees will
be provided a $75 safety shoe allowance upon submission of an original receipt per
school year.
Section 3
A $200 tool allowance will be provided to mechanics upon submission of an
original receipt per school year.
Section 4
The district shall provide the annually published "New York State Law
and Regs For School Bus Drivers And Attendants" to all school bus drivers,
dispatcher(s) and attendants annually.
ARTICLE XIX UNION REPRESENTATIVES
Section 1
The Union may designate two (2) bargaining unit employees as union delegates.
Section 2
The Employer shall be notified of the name of the delegates so designated.
Section 3 \
The designated delegates will be permitted to attend the Union's fall, spring and
conference meetings with no loss of pay.
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Section 4
The Employer shall be notified at least two weeks in advance of the meeting that
the delegates will be attending such meeting.
Section 5
Employees designated as the grievance representatives within each department
shall be allowed to handle grievances of employees and to represent employees at all
stages of the grievance procedure with no loss of pay.
Section 6
Officers and representatives shall be afforded such time off without loss of pay
as may be required for the performance of their duties in regards to the interpretation,
application and enforcement of this Agreement.
ARTICLE XX ROUTE ASSIGNMENTS
Section 1: Regular Runs, Extra Runs and Special Trips
Regular Runs: Are driven on a daily basis throughout the school year.
The purpose of a regular run is to bring the children to and/ or from school each
day_
Regular Runs are:
1. BOCES
2. Regular A.M. and P.M. Runs
3. Special Education
4. Pre-Kindergarten
5. 5:45 Sports Run
Routes: Every driver has a route. Each driver's route consists of all of
his or her assigned regular runs.
Extra Runs: Occur when a bus driver is off of his or her pre-kindergarten
or 5:45 sports run for personal leave or sick leave. [Bus driver absence from a
BOCES, regular AM/PM run and special education run does not'create an extra
run]
Special Trips: Are those trips that are not an established regular run.
Special trips are run during specified periods throughout the school year.
Special trips include, but are not limited to:
'
1. Sporting events - including ski trips
2. Field trips
3. Weekend/ overnight trips
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Newlv'Created BOCES, Special Education and Pre-Kindergarten Runs:
Newly created BOCES, Special Education and Pre-Kindergarten regular runs
shall be com pensa ted based on actual duty time as determined by the
transportation supervisor. Actual duty time means drive time and waiting time
between driving time.
Section 2: The Use of Seniority to Assign Re~ular Runs, Extra Runs & Special
Trips
For purposes of Article XX, Section 2, seniority shall be established by
continuous service as a bus driver with the district. Bus drivers are not eligible
to bid on a vacancy he/ she created by bidding off for another run (meaning
drivers can't bid off a run and then go right back to the run he/ she bid off).
There shall be four distinct seniority rosters as follows: .
1. The Regular Roster: This roster will list every driver in seniority order.
Each new regular run (new work) will be posted for seniority bidding
separately. That means they are not posted in combination with each other
or with pre-existing runs. The following three exceptions shall apply: (1)
regular AM runs are posted with the matching regular PM runs; (2) if there is
a driver that has enough down time in his/her already paid hours to do the
new regular run, the transportation supervisor may assign the new regular
run to that driver, since the driver will do the new work within the down
time; (3) if there is a driver with less than five hours per day of paid time, the
transportation supervisor may assign the new regular run to that driver to
bring that driver up to five hours but not above five hours. Vacant regular
runs will be assigned to the most senior bidder. When a route become
vacant, the entire route will be posted and awarded together, unless part of
that route is a 5:45 sports run. If part of the route is a 5:45 sports run, the
rest of the route will be posted and awarded together, but with the 5:45
sports run posted separately.
. 2. The Pre-Kindergarten Roster: This roster will list in seniority order all
drivers who want to be eligible for the extra run created when a driver is
absent from' a regularly assigned pre-kindergarten run due to personal leave
or sick leave. Extra pre-kindergarten runs shall be assigned to drivers from
the pre-kindergarten roster on a rotating basis and equitably, with the most
senior employee receiving first choice. Safety shall also be considered.*
3. 5:45 Sports Roster: This' roster will list in seniority order all drivers who
want to be eligible for the extra run created when a driver is absent from a
regularly assigned 5:45 sports run due to personal leave or sick leave. Extra
5:45 sports runs shall be assigned to drivers from the 5:45 sports run roster
on a rotating seniority basis and equitably, with the most senior employee
receiving first choice. Safety shall also be considered. *
*(Absences from BOCES, regular AM/PM and special education runs may be
filled with a substitute driver.)
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4. Special Trips Roster: This roster will list in seniority order all drivers who
want to be eligible for special trips. Assignments from the special trips roster
shall be on a rotating seniority basis. Once a driver bids on a special trip,
, there shall be no returning to the regular run unless the special trip is
can'celed.
Section 3: Overtime/Bus Drivers . -,
In the event that the awarding of a regular run to the most senior driver bidding
on that regular run would result in the driver being scheduled to drive in excess of eight
hours in one day and/ or forty hours in a week, the Employer shall have the option of
disregarding such bid and will notify the driver of the reason(s) of this action.
If the Employer exercises the option to diSregard the bid, the affected employee
shall have the option of dropping other regular runs and retaining the requested job bid
or vice versa. The driver shall give notice to the Employer within three (3) working days
of the Employer's notice to disregard the bid.
Section 4: Occasional Drivers
Occasional drivers (including coaches) will be allowed to transport students on
scrimmages and special nips when there are seven or less students.
Section 5: Split Runs
Refer to the Memorandum of Agreement on page 31.
Section 6: Established Runs
Once a run is established the district shall have thirty (30) calendar days
to subtract from the run. Once the thirty (30) calendar days have expired, the'
district shall not subtract from the run and no adjustment in pay will be made to
the driver who bid the Jrun.
Section 7: Drops and Picks
Special trips with a round trip driving distance of 25 miles or less shall
generally be drops and picks. Special trips with a round trip driving distance
over 25 miles shall generally be stay and waits, unless that special trip is a
wrestling tournament. Wresting tournaments are generally drops and picks
regardless of driving distance. Exceptions to the general rules in this section
may be authorized by the transportation supervisor based on particular
circumstances.
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Section 8: Regular Run Commitment
When a driver bids on a vacant regular run, the driver is acknowledging
his/ her availability and commitment to the time(s) of the run and the duration
of the run. By bidding on a regular run, the driver is verifying that he/ she has
no employment outside the bargaining unit that would disrupt his/her
availability to drive the awarded run during the assigned times and the duration
of the run. If employment outside the school district interferes with the bus':. .
driver's availability to continue with the run he/ she bid on, the driver shall be
removed from the run and said run shall be reposted in accordance with Articles
X/Section 1 and XX/Section 2. In the interim the run will be filled from the
regular roster according to seniority on a rotational basis.
Continuous time off from the 5:45 sports run (which results in a pattern)
for any reason shall result in the bus driver being removed from the 5:45 sports
run.
ARTICLE'XXI GRffiVANCEPROCEDURE
Section 1
A. For the purpose of this Agreement, a grievance shall be defined as a dispute or
controversy between an individual employee, more than one employee, or the Union
and the Employer arising out of the application or interpretation of this Agreement,
or a grievance as defined by Section 682, subdivision 4 of Article 16 of the General
Municipal Law.
B. Days shall mean work days in which the school district and its offices are in
opera tion.
Section 2
The purpose of this procedure is to determine if a violation of the contract has
occurred and, if so, to remedy the problem consistent with the terms and conditions set
forth in this Agreement.
Section 3
No alleged violation shall be entertained and shall.be deemed waived unless
submitted to Levell to the immediate supervisor within fifteen (15) days after the
aggrieved party knew of or should have known of the act or cOridition upon which the
alleged grievance is based.
Section 4
It is understood that th~ aggrieved union member shall follow the following
proced ure in the handling of a grievance.
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1. Levell: Any union member having a grievance will submit a grievance in
writing to the immediate supervisor and discuss it with his immediate
superior directly or together with a representative of the union in an attempt
to settle the grievance informally. The supervisor will submit a written
response within seven (7) days.
2. Level 2: If the grievance is not resolved informally to the satisfaction of the
union member, it may be submitted to the business manager within seven (7)
days of the response of the immediate supervisor. The business manager will
meet with the parties and render his decision in "YI'iting within fifteen (15)
days from receipt of the written grievance.
3. Level 3: If the grievance is not resolved pursuant to Level 2, it may be
submitted in writing to the Superintendent within fifteen (15) days of the
business manager's response. The Superintendent will meet with the parties
and render his decision in writing within fifteen (15) days from receipt of the
written grievance.
4. Level 4: In the event that a grievance is unresolved after Level 3 procedures
are complete or having moved through the grievance procedure by default,
then not later than thirty (30) calendar days after the Level 3 procedures are
complete, or thirty (30) calendar days after the time limits required by the
steps in the grievance procedure have run out, the Union may submit the
grievance to arbitration by requesting from the Public Employment
Relations Board a list of arbitrators. The parties will then be bound by
PERB's rules of procedure for grievance arbitration. The selected
arbitrator shall hear the matter promptly and render his decision in writing
no later than thirty (30) days from the closing of the hearing. The arbitrator's
decision shall be final and binding on all parties.
Section 5
No arbitrator shall decide more than one grievance on the same hearing or series
of hearings except by mutual agreement between the parties.
The fees and expenses of the arbitrator and the costs of hearing rooms shall be
shared equally by the Employer and the Union. All other expenses shall be borne by the
party incurring them. Neither party shall be responsible for the other party's share of
the divided costs nor of the expenses of witnesses or participants called by the other.
No arbitrator shall have the power to add to, subtract from or modify any
provision in this agreement.
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ARTICLE XXII SENIORITY
Section 1
.
Seniority is defined as the length of continuous service with the Employer. If
two or more employees are hired/ appointed on the same date, their relative
seniority shall be in the order of their hiring/ appointment, as the case .may be,
. by the Board of Education. .:- -
Section 2
Layoff of unit members holding competitive class civil service positions
shall be in accordance with the civil service law.
Section 3
Layoff of unit members who do not hold a competitive civil service
position and who are not bus drivers shall be done based on seniority within
civil service job title, meaning based on length of continuous service with the
employer within job title.
Section 4
This section establishes bus driver seniority rights. (i). When Seniority
Rights Exist: Full-time drivers may exercise seniority rights only if a regular
run reduction or elimination would, in the absence of this provision, cause the
affected driver to lose full-time status. Part-time drivers may exercise seniority
rights only if all of his or her regularly assigned hours would, in the absence of
this provision, be completely lost due to regular run elimination(s). (ii) How
Seniority Rights Work: If a regular run is reduced or eliminated, the affected
driver may bump any less senior driver from the less senior driver's route (as
defined in Article XX) that is less than or equal to the hours of the bumping
driver's pre-reduced route. The bumping drivers previously assigned regular
runs shall then be deemed vacant. Accordingly, those regular runs shall be
posted, either separately or in whatever combination the district may choose.
Bumped drivers may exercise seniority bumping rights exactly as provided
above. Seniority bumping rights shall be exercised within 48 hours of written
notice to the driver that a regular run has been reduced, or that the driver has
been bumped. The written notice will include a list of route(s) available to the
affected driver. The exercise of seniority may not result in a split regular
AM/PM run.
Section 5
As used in Section 1, continuous service includes only those periods when an
employee is on the employer's active payroll and those periods when an employee is:
A. on leave of absence;
21
B. on layoff;
C. absent from and unable to perform the duties of his position by reason of a
disability resulting from illness or occupational injury or disease;
D. such other periods of service, if any, as the Civil Service Law requires to be
treated as part of the employee's continuous service.
Any person off the payroll for the reason listed in (a) above in this section, shall
maintain but shall not accrue seniority.
Section 6
Subject to applicable provisions of the Civil Service Law, if any, an employee
loses his seniority only when one or more of the following occurs:
A. he resigns (unless he is reinstated within the period permitted by any
provision of the Civil Service Law applicable to him);
B. he is discharged;
C. he retires;
D. he refuses a recall.
Section 7
The District may hire employees with experience at a higher than entry level
wage. The wage will not exceed the equivalent rate of pay of a unit member with similar
ye~s of service. Seniority will, however, be based upon date of hire with the district.
Section 8
Seniority shall be the determining factor in the assignment of vacations and
personal days.
Section 9
To the extent that this article conflicts with Civil Service Law, the Civil
Service Law shall prevail.
ARTICLE XXIII MA TERNITY LEAVE
Section 1
Pregnant employees shall be entitled to a leave of absence for a maximum of one
(1) year. Request for such leave shall be made in writing to the Chief School
Administrator as soon as the fact of pregnancy is known or not later than the fourth
month. Request for leave shall indicate the probable beginning date and duration of the
leave.
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Section 2
An employee who is pregnant may continue in active employment as late into
pregnancy as is desired, provided she is able to properly perform her required function
and that she is physically and medically able to do so as certified by her physician.
Section 3
Leave taken by an employee resulting from a medical disability connected with
or resulting from pregnancy can be charged to available sick leave. Certification by her
physician that such leave is due to such medical disability will be required.
Section 4
All rights and privileges accumulated prior to effective date of such leave shall be
reinstated.
.
Section 5
The foregoing sections of this ARTICLE notwithstanding, the Employer shall
comply with the provisions of the FMLA (Family And Medical Leave Act).
ARTICLE XXIV OVERTIME
Section 1
Overtime shall be defined as any work done by an employee:in excess of eight (8)
hours in one'day or forty (40) hours in one week except as defined in Section 4 of this
Article.
Section 2
All overtime shall be paid at the rate of one and a half times the employee's
regular hourly rate:in one-quarter (1/4) hour segments. All hours worked in excess of
an employee's regular work day but less than eight (8) hours shall be paid at the
employee's regular hourly rate in one-quarter (1/4) hour segments.
Section 3
Personal days, sick days, holidays and vacation days shall be counted as days
worked in the computation of overtime.
Section 4
For drivers who currently have a regular assignment over eight (8) hours in a day
that driver will be paid at their regular hourly rate for the time in excess of eight (8)
hours. However, should drivers whose regular run plus the sport run exceed eight (8)
hours successfully bi~ any special or extra run that results in overtime, they will be
eligible for overtime pay for the special or extra run.
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Section 5
Any regular driver who substitutes on a regular run will be paid at their regular
rate.
ARTICLE XXV PAST PRACTICES
Section 1
Any past practice or benefit presently in effect and not modified or abridged by
trus Agreement shall continue in full force and effect for the term of this Agreement.
ARTICLE XXVI CALL-IN PAY
Section 1
Any employee called to work for a special run and the work in canceled shall be
paid not less than three (3) hours pay at his or her respective hourly rate.
Section 2
Any driver who elects to take a special trip in lieu of his/her regular run and the
special trip is subsequently canceled and the driver is not allowed to drive his/her
regular run, shall be paid for such regular run just as if he/ she had been allowed to
drive same.
ARTICLE XXVII COMPENSATION OR DISABILITY LEAVE
Section 1
Any employee necessarily absent due to a compensatory injury or disease as
defined by the New York State Compensation Law, or Workman's Disability Law, may
at his discretion, draw his accumulated sick leave or any of the above benefits.
Section 2
Any employee who elects to draw his accumulated sick leave may, if he so
chooses, surrender his disability check to the Employer and have his sick leave credits
restored on a day per day basis.
Section 3
The District shall provide at no cost to the employee a disability insurance plan,
with benefits at least equal to those provided by the mandatory "private sector" New
York State Disability Insurance Program.
24
'"
-
ARTICLE XXVIII PAY AND WORK WEEK
Section 1
Drivers will be paid on pay day after the AM run. Other unit members will be
paid at the end of the work day on pay day.
Section 2
Drivers may elect one of the following pay schedules to remain in effect for the
entire year:
A. Ten-Month Plan: Pay day shall be every two (2) weeks based on ten (10)
months.
B. Twelve-Month Plan: Pay day shall be every two (2) weeks during the normal
school year. However, the driver contract salaries will be divided by four
more pay days than in Plan A, so that one extra check will be paid in June to
equal four regular checks.
Section 3
All overtime shall be as equally distributed as possible among all regular
employees within job title. Within the Transportation Department, special runs will be
first offered to regular drivers in order of seniority and then offered to substitute drivers,
provided time constraints in scheduling drivers for special runs permit.
Section 4
The five (5) hours per day is agreed to be 2.5 hours in the AM and 2.5 hours in
the PM for drivers.
Section 5
Any mechanic hired shall be hired at the same rate as is then in effect for special
runs.
Section 6 - Stipends
The head mechanic will receive a $1,000 stipend in addition to his regular hourly
rate. The cleaning night supervisor will receive a $3,000 stipend in addition to
her regular hourly rate. The building supervisor will receive a $2,500 stipend in
addition to his regular hourly rate. The grounds supervisor will receive a $2,500
stipend in addition to his regular hourly rate. The building supervisor and
grounds supervisor will be renegotiated between the parties when the district
hires a new Buildings and Grounds Superintendent since the Buildings and
Grounds Superintendent may assume some of their responsibilities.
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Section 7 -Wages
July 1, 2001 - June 30, 2002: Ten-month employees will receive a $450
lump sum/ one-time payment. Twelve-month employees will receive a $850
lump sum/ one-time payment. .
July 1, 2002 - June 30, 2003; July 1, 2003 - Tune 30, 2004 and July 1, 2004 - Tune
30, 2005: Drivers and monitors will receive a 3.5 % per year increase to theiI: h9urly
rate(s) of pay. Mechanics, maintenance, grounds and the dispatcher will receive a
4.0% per year increase to their hourly rate(s) of pay. Cleaners will receive a 7.0% per
year increase to their hourly rate(s) of pay.
Entry level rates for new hires will be as follows: [Refer also to Article
XXII, Section 7]
Drivers - $11.63
Monitors and Cleaners - $5.85
Mechanics - $10.93
Maintenance - $9.75
Dispatcher - $6.60
Section 8
Regular drivers on special runs shall be paid their regular hourly rate while on
such special runs which require them to give up their regular runs. After 5:00 p.m.
their special run pay shall be $10.93 for the life of the contract.
Section 9
Longevity shall be paid on the employee's anniversary date as follows:
A. For five (5) years of continuous service:
B. For ten (10) years of continuous service:
C. For fifteen (15) years of continuous service:
D. For tWenty (20) years of continuous service:
E. For twenty-five (25) years of continuous service:
F. For thirty (30) years of continuous service:
G. For thirty-five (35) years of continuous service:
$125.00
$250.00
$375.00
$500.00
$500.00
$500.00
$500.00
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ARTICLE XXIX WORK YEAR IV ACATION
Section 1
Twelve-month employees shall receive the following thirteen (13) paid holidays.
If the holiday falls on a Saturday or a Sunday, it shall be observed on Friday or on
Monday, as provided by the school calendar.
Martin Luther King, Jr. Birthday
President's Day
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
New Year's Day
Floating Holiday [must be taken
between 12/24 -1/01]
Section 2
If required to work on a paid holiday or a day designated as a paid holiday in
Section 1 above, the employee will receive pay at the rate of time and one-half (1112) for
all hours worked, in addition to regular pay for the holiday.
Section 3
. .
Twelve month employees shall earn paid vacation according to the following
schedule:
Length of Service Paid Vacation
1 year
.
2 through 9 years
10 through 14 years
15 years and over
5 work days
10 work days
15 work days
20 work days
Section 4
Employees will take vacation accrued during the succeeding year of
employment. Example: Ten (10) days earned July I, 1994 to June 30, 1995 would be
taken after July I, 1995.
Section 5
The District believes no employee should lose accrued vacation days. In the
event a supervisor is unable to release an employee for vacation, the employee will be
paid for all unused vacation days due him at the end of the fiscal year. The supervisor
must obtain prior approval from the Superintendent of Schools in the event this is
necessary.
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Section 6
New employees who are hired between July 1 and December 31 shall receive five
(5) days vacation. If hired between January 1 and the last day of February, the employee
s~all receive four (4) days vacation. If hired between March 1 and April 30, the employee
shall receive three (3) days vacation. If hired between May 1 and May 31, the employee
. shall receive two (2) days vacation. This is to be taken in-accordance with Section 2 above.
.
-
Section 7
Employees will submit vacation requests to the appropriate supervisor.
Vacations will be scheduled and granted so as to not significantly disrupt normal
operations. Vacation time will be pro-rated should the employee not remain in pay
status.
Section 8
In the event that sickness, disability or compensable injury or accident occur
prior to an employee's vacation which interferes with the vacation, then such vacation
shall be rescheduled at a tnutually agreeable time.
Section 9
Upon death, retirement or other type of separation from service, the Employer
shall pay to the employee, or his beneficiary or estate as the case may be, all unused
vacation at the employee's then current rate of pay.
ARTICLE XXX JURY AND COURT ATTENDANCE
Section 1
Any employee shall be entitled to his/her usual salary for the days he/she
serves as a juror or is in court pursuant to subpoena or other order of the court, in
Federal Court, Grand Jury, County Court, City Court, Police Justice Court and
Magistrate Court. providing he/ she turns over to the District for refund to the District
the fees that he/ she earns as a juror, retaining the mileage allowance.
ARTICLE XXXI BUS GARAGE - TELEPHONE
Section 1
The Employer agrees that a telephone shall be maintained in the bus bay.
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ARTICLE XXXII BUS RUNS FOR HANDICAPPED STUDENTS
Section 1
, If any new handicapped runs are added during the life of this Agreement and
such runs are of less than one hour total daily duration, the District may utilize a driver
of its choice at the current rate of pay for extra hours.
PERSONNEL FILESARTICLE XXXIII
Section 1
No material related to an employee's conduct, performance, character or
personality which is derogatory in nature shall be placed .in an employee's personnel file
without notification to the employee. The employee shall be given the opportunity to
read such material and shall acknowledge that he has read same by affixing his
signature on the material to be filed, with the understand.ing that such signature merely
acknowledges that the employee has read such material and does not indicate agreement
with its contents.
Section 2
An employee shall have the opportunity to review his personnel file in the
presence of an appropriate Employer's official upon three (3) days notice and to place in
such file a response of reasonable length to anything contained therein which the
employee deems to be adverse.
Section 3
The Employer agrees that there shall be no more than one (1) personnel file on
any employee covered by this Agreement.
ARTICLE XXXIV CSEA/ ADMINISTRATION LIAISON COMMITTEE
Section 1
The CSEA/ Administrative Committee shall review and discuss current
district issues and practices. The Committee shall be composed of no more than
three CSEA representatives and three Administrative representatives, with each
parties' representatives determined at their sole discretion. Additional
individuals may be invited by the Committee with mutual consent. Meetings
will be held twice per year, though the parties may mutually agree to additional
meetings. The parties will set an agenda for each meeting, which shall be done
at the conclusion of each prior meeting. The agenda will remain flexible with
additional items to be added only upon adequate notice by the proposing party.
Nothing agreed to in Committee will be binding unless signed by both parties'
representatives. No agreement requiring the Board of Education's legislative
approval shall be binding unless the board gives such legislative approvaL
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Section 2
It is understood that the Committee shall not be used by either party as a
substitute for collective bargaining or to circumvent the supervisory structure or
chain of command. Consideration of a matter by the Committee shall not modify
or extend the time limits for filing or processing a grievance unless otherwise
agreed to in writing by the CSEA and Administration.
Section 3
This Article sunsets and will cease to have any force or effect whatsoever
on June 30, 2005.
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MEMORANDUM OF AGREEMENT
This Memorandum of Agreement is entered into between the Wayland-
Cohocton Central School District and the CSEA Wayland-Cohocton
Transportation/ Custodial Unit.
The parties agree as follows:
. -,
1. The purpose of this agreement is to eliminate split runs; that is, runs on which
one driver is assigned in the morning and a different driver is assigned in the
afternoon.
2. This agreement shall take effect on the date signed and shown below.
3. The regular runs currently assigned to bus drivers shall not be changed by
this agreement other than as shown below.
4. The Loon Lake run (presently driven by Bus 46) is hereby designated as
Myrna Pelton's both in the morning and in the afternoon. (This does not
change Myrna Pelton's right to bid on any other vacant run that may be
posted in the future)
5. The York run (presently Bus 34) is hereby designated as Tom Quanz's both in
the morning and in the afternoon. For so long as Tom Quanz continues with
this run, it shall be paid as not less than a 2 1/2hour morning run and a 2 1/2
hour afternoon run. (This does not change Tom Quanz's right to bid on any
other vacant run that may be posted in the future)
6. The Leicester run (presently Bus 41) will be posted. The entire run (morning
and afternoon) will be posted together as a single regular run.
7. Any and all stipends paid to bus drivers, including but not limited to the
stipend paid to drivers of previously split runs, is here~y discontinued.
8. The afternoon BOCES run previously driver by Ann Oxx shall be posted as a
five hour run.
9. The morning BOCES run previously driver by Theresa Dean shall be posted as
a five hour run.
10. This agreement remain in effect even after the parties sign a successor to their
1997 - 2001 collective bargaining agreement.
For the District: For the CSEA:
Stephen Mahoney
Dated:
Terri Hoffmann
Dated:
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MEMORANDUM OF AGREEMENT
GUIDELINES FOR SUMMER SCHOOL
FOR RUNS CURRENTLY AWARDED TO BARGAINING UNIT MEMBERS
1. Summer session runs shall be awarded based on district seniority from a sign-up
roster of interested district drivers and substitutes. District drivers are defined as
drivers recognized within the collective bargaining agreement.
2. If a regular district driver is unavailable, the transportation supervisor shall fill
vacancies from the sign-up roster of interested district drivers and substitutes on a
seniority basis.
3. District drivers signing up for summer school session agree to drive at least five full
weeks out of the six full weeks during summer session. If the driver misses more
than five (5) work days during the summer session, which are not caused by an
emergency, then the next senior driver will be assigned by the transportation
supervisor from the summer session sign-up roster of interested district drivers and'
substitutes.
4. Should an emergency cause a scheduled district driver to miss more than five (5)
work days during the summer session, they will not lose their summer assignment or
be precluded from signing up for a summer session the following year. The
transportation supervisor shall have broad discretion to determine whether an
emergency has caused a driver to miss more than five (5) days.
5. On runs of one person, for days that student does not attend the AM and/ or PM
session, the driver will be paid their regular pay as though they had driven that run.
6. Paid bereavement leave, paid sick leave and paid personal days do not fall under the
provisions of this Memorandum of Agreement.
7. These guidelines are effective for the duration of the contract.
8. Any alleged violation of this agreement is subject to arbitration in accordance with
Article XXI - Grievance Procedure of this agreement.
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MEMORANDUM OF AGREEMENT
TRIPS - OUTSIDE ORGANIZATIONS
The parties agree that for all trips for H outside organizations" at any time during
the calendar year which involve payment to the driver by either the "outside
organization" or by the school, will be assigned by use of the special trip roster in the
. ~
same manner as any other special trip.
n_
The parties further agree that in the event an "outside organization" utilizes a
district bus and district driver on a non-paid or volunteer basis, the driver will be selected
from the list of drivers and/ or mechanics who sign the posting. The Uoutside
organization" may select the driver with no regard to the special trip roster or the
seniority provisions of the agreement.
"'Outside organization" shall be defined as any group, club, team, etc. that meets
outside regular school hours and are not affiliated or sponsored by the district. Examples
are senior citizens, church groups, Waylandaires, etc. If it is a Wayland-Cohocton
affiliated team, group or club it will not be considered an "outside organization" no
matter who funds the activity.
The parties further agree that the driver who. is selected to be the primary driver
must be on the district's list of approved drivers and mechanic/ drivers. If a secondary
driver is selected, he/ she must also appear on the district's approved list and will only
drive the bus in case of an emergency that prevents the primary driver from performing
their duties.
This Memorandum of Agreement is not grievable under Article XXI -
Grievance Procedure.
33
. . .~ .. .,'
.. . .
EXECUTION
IN WITNESS WHEREOF the parties hereunto executed this Agreement by their
duly authorized officers this d5 \,~ day of y\f d J e
..~''- ~ <? r'. 2002.
FOR THE WAYLAND-COHOCTON CENTRAL SCHOOL DISTRICT
Superintendent of Schools
President, Board of Education
Business Manager
Chief Negotiator for Wayland-Cohocton
School District
FOR THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
Terri Hoffmann, Labor Relations Specialist
Randy Canute, Unit President
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